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Ontario Health Team

Vision
A connected, equitable, and person-centered
system where every resident in Durham Region can
access seamless care, when and where they need it
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Guiding Values

Collaborative ¢ Equitable ¢ Accountable ® Person-Centered ¢ Innovative

Key Enablers

XX Collaborative Leadership and Governance — Strong relational capacity
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system change
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& Connected, Person-Centered Care Enablement — From isolated initiatives
&=2 tointegrated models of care, scaling what works across the system
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